CODE OF CONDUCT – 4-H Adult Volunteer Leader

The following guidelines are designed to make your 4-H involvement a positive, satisfying and legal experience.  While you are serving as a 4-H Volunteer Leader, you are an agent of the University of California and must abide by all UC policies.  The individual rights, safety and property of others must be respected.

To be appointed as a 4-H Volunteer Leader, you must:

· be at least 18 years of age;

· complete an enrollment form;

· complete the leader screening process including a Live Scan or BID-7 Applicant Finger Print Form;

· attend leader orientation meeting(s) offered by the county 4-H program staff.

Upon receiving a 4-H Volunteer Leader’s Card, signed by the County Director, all 4-H Volunteer Leaders:

1. Shall not discriminate in any policies, procedures, or practices, on the basis of race, religion, color, national origin, sex, marital status, sexual orientation, age, veteran status, medical conditions, or handicap.

2. When transporting 4-H participants to and from official 4-H events and meetings, must have a valid California driver’s license, carry proof of automobile liability insurance and make sure all passengers must use individual seat belts.

3. Shall not be in possession of or under the influence of alcoholic beverages and/or illegal drugs while in a 4-H volunteer capacity. 

4. Shall not use obscene and discriminatory language at any 4-H event or meeting.

5. Shall not sign a lease agreement or use permit with schools or other public or private facilities representing 4-H or the University of California.  If you are asked to sign such an agreement, contact the County Cooperative  Extension Office for assistance.

6. Are not covered by California Penal Code Section 11166.5, which requires child care, custodians and others including 4-H camp and after school care programs to report suspected child abuse.  However, if a 4-H volunteer reasonably suspects that a child has been the victim of child abuse, they should report it to the police or county child protective services.  The 4-H leader making the report is immune from liability unless it can be proven that a false report was made and the volunteer knew it was false.

7. May collect monies from the members to cover costs of project related materials, publications and insurance.  If monies are collected from 4-H member for participating in official 4-H events, the participants must receive goods or services in return.  When collecting cash (other than checks), a receipt must be provided.  All funds collected shall be processed through club, project or county 4-H council treasuries.

8. Have the right to make a written complaint against the 4-H program if you feel you or others have been discriminated against.  The procedure is available at the County Cooperative Extension.

9. Must complete the leader screening process and attend a certification meeting before being appointed as a 4-H volunteer leader.  Appointments are renewed on an annual basis.

PENALTIES FOR INFRACTIONS

Infractions of the Code of Conduct must be reported by anyone observing them to the 4-H Youth Development Staff and/or Cooperative Extension County Director.  Penalties may include:  

· Discussion of the inappropriate actions with the 4-H leader, clarification of the policy.

· Releasing the adult to the appropriate law enforcement agency. 

· Termination as a 4-H volunteer leader.

By receipt of this document, I acknowledge that I have read and agree to abide by the guidelines in this document.  I understand that my appointment as a 4-H volunteer leader is contingent upon my agreeing to this document and failure to comply with these guidelines may result in termination as a volunteer.

I agree to abide by the above code of conduct and will comply, in the case of an infraction , with the stated penalties.


Adult Volunteer Printed Name and Signature






Date

Revised 4/99


